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	CSEA Sponsored Bills Move Through CA State Legislature

AB 501 was passed by the Legislature and signed by the governor.  The bill would correct a bad decision by the state’s Public Employment Relations Board (PERB).  It would restore the right of noon duty workers to join unions and also clarify collective bargaining law to cover school employees who work for school joint powers agencies.


	Ohio’s Working People Successfully Fight Back!
Ohio voters resoundingly overturned the anti-worker agenda which took away the right of public employees to collectively bargain for a middle-class life.  Buckeye state’s Issue 2 was defeated by a 63% to 33% margin, as reported by the Associated Press.  AFL-CIO President Richard Trumka said Issue 2’s defeat “is a major victory for working families in Ohio and across the country.”


	Next Chapter Meeting:

Monday, December 12

5:15 p.m. – ESC Large Conference Room

Site Reps – please arrive at 4:45


	Did you know…???

The deduction from an employee’s paycheck for the 2011-2012 furlough days shall be in equal increments over a 10 month period, which affects the

Oct 10, 2011 – July 10, 2012 paychecks. 

Our contract can be viewed online at:
http://www.pylusd.org/personnel/pdf/contract-class.pdf
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	CSEA and District Reach Settlement in Recent PERB Case
The State of California, by way of the Government Code, provides classified employees the ability to participate in union (CSEA) activities without interference, harassment or threats from management. The same Government Code states that it is unlawful for managers to threaten, discriminate against or coerce employees because they participate in the activities of CSEA.

CSEA Chapter #293 filed charges with the State of California alleging that the District had violated classified employees’ rights.  The outcome of these charges was that your CSEA chapter and PYLUSD have obtained a Settlement Agreement.  The agreement calls for a joint communication to be distributed to all classified employees stating that the District acknowledges the rights of employees to participate in the activities of CSEA without fear or retaliation.

You should have received the District mailing, signed by PYLUSD Superintendent Dennis Smith and CSEA President Allyson Holt.  Check the CSEA bulletin board at your site for an official posting.
To read a more complete summary, go to:  http://pylcsea.wordpress.com/2011/11/03/csea-and-district-reach-settlement-in-recent-perb-case/   
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	Sign up to have PYL CSEA news and updates delivered to your inbox!

Go to www.pylcsea.com   FOLLOW BLOG VIA EMAIL

Enter your email address, click “Sign me up!”
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